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4. Schedule of Mandatory Participation Criteria Information
(SUBMIT WITH TENDER FORM) 

Address and respond to each of the listed criteria in this Schedule. 

MPC - 1: Statement of Conflicts of Interest 
Provide the information requested below: 

Conflicts of Interest and Fair Dealings 

Does the Tenderer have any real. perceived or potential Conflicts of Interest and/or 
Fair Dealings in relation to performing the obligations under the Contract? 

  Yes, or 
  No 

If the Tenderer considers that real, perceived or potential Conflicts of Interest and/or Fair Dealings may apply to performing its 
obligations under the Contract, complete the table below: (expand table as required)  

Type of Conflict of 
Interest (*) 

Description of the applicable 
Conflicts of Interest and/or Fair 
Dealings concerns 

Possible action to avoid/ manage the 
conflict of interest 

……………………………… …………………………………………….. ……………. 

……………………………… …………………………………………….. ……………. 

……………..………………..  ……………. 

……………………………… …………………………………………….. ……………. 

…………………….…………… ……………. 

…………………………………. ……………. 

……………………………… …………………………………………….. ……………. 

……………………………… …………………………………………….. ……………. 

……………..………………..  ……………. 

……………………………… …………………………………………….. ……………. 

…………………….…………… ……………. 

………………………………….  ……………. 

……………………………… …………………………………………….. ……………. 

……………………………… …………………………………………….. ……………. 

……………..………………..  ……………. 

……………………………… …………………………………………….. ……………. 

…………………….…………… ……………. 

………………………………….  ……………. 

(*) Conflicts of interest can be: 
a. pecuniary; (e.g. gifts or hospitality, or other paid work with the Principal)
b. non-pecuniary; (e.g. personal or family relationships or involvement in sporting, social, religious or cultural activities with

employees of the Principal)
c. real; (e.g. a conflict between personal friendship or loyalty and professional duty)
d. apparent; (it may appear to others that a person’s private interests could improperly influence his/her performance)
e. potential; (a conflict of interest may arise in the future due to personal interests conflicting with professional obligations)
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